
Pay Equity Analysis: Acme Hospitality Group

THE NUMBERS

WORKFORCE REVIEWED

65,000
U.S. Employees

ADJUSTED GENDER PAY GAP

2.1%
After statistically controlling for variables

MODEL STRENGTH

High
R² = 94%

COMPLIANCE RISK

Medium
Systemic Variation Detected

PRIMARY PAY DRIVER

Tenure
Experience rewarded

HIGHEST IMPACT GROUP

Sales, Marketing & Revenue 
Management
Largest adjusted gap

Adjusted Pay Gap by Job Family

Sales, Marketing & Revenue Mgmt 4.8%

Hotel Management 3.2%

Finance 2.9%

Food & Beverage 2.6%

Guest Services 2.3%

Front Desk 2.0%

Kitchen 1.8%

Maintenance 1.6%

Human Resources 1.4%

Housekeeping 1.2%

THE STORY BEHIND THE NUMBERS

CURA DIFFERENTIATORS

 Defensible by Design Built in partnership with legal counsel.

 Repeatable Year After Year Framework designed for annual refreshes and trend 
analysis.

 Beyond the Pay Gap Understand the workforce and drivers behind the results.

 Knowledge Transfer Included Build internal capability, not dependency.

 Institutional Memory Preserved Your analysis grows and matures over time.

 Actionable Outcomes Targeted recommendations, not just findings.
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