
Compensation Analytics Dashboard
CURA DIFFERENTIATORS

 No Integration Needed  Works with existing census files
 Refreshable  Power Query driven updates

   Interactive  Slicers • Search Crawl • Drill-downs

95%
Average Compa-
Ratio

67%
Employees Below 
Midpoint

82%
Employees Within 
Range

4.2%
Average Annual 
Increase

12%
Promotion Rate

$142M
Annual Payroll

Pay Position
Employee placement across pay ranges

Pay Movement
Drivers of pay change this cycle

6% 34% 42% 18%

Below Minimum  6% Lower Half  34%

Upper Half  42% Above Maximum  18%

8.4%
Promotion Increase

5.1%
Market Adjustment

3.6%
Off-Cycle Increase

24%
Multiple Increases

Market Position by Function
Compa-ratio vs. market benchmark (100%)

Engineering 103%

Finance 101%

HR 98%

Sales 96%

Operations 94%

100% market

EXECUTIVE CALLOUTS

67%

sit below midpoint, signaling 
limited range progression

94%

Operations trails market, a 
potential retention risk

24%

received more than one increase 
this year

8.4%

Promotion increases run below 
the 10% target

54

employees above range max may 
need alternate rewards
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