
The unexpected passing of a colleague or leader is one of the most profoundly human challenges 
a workplace can face. In these moments, it’s not just about policies—it’s about people. We offer 
experienced, compassionate HR support to help organizations navigate loss with care, clarity, and 
stability.

Supporting Organizations Through Loss

Communication Planning

Helping craft timely, sensitive internal 
and external messaging, tailored to your 

company’s tone and culture.

We understand that grief doesn’t follow a script—and neither should your response. Our approach is 
thoughtful, respectful, and always aligned with your culture and values. We also recognize that HR teams 

and leaders are often carrying their own grief while supporting others, and we’re here for them too.

Contact Cura HR for guidance.

Manager Guidance

Equipping people managers with tools to 
support their teams, acknowledge grief, 

and hold space for healing.

Memorial Coordination

Policy and Compliance 
Review

Team Impact Support

Leadership & HR 
Advisory

Assisting with tributes, 
acknowledgments, or remembrance 

events in a way that feels authentic and 
appropriate.

Supporting your team with bereavement 
policy reviews, PTO, benefits, and legal 

considerations.

Connecting your people with short-term 
emotional support resources, such as 
grief counselors, EAPs, or referrals.

Helping lead through loss with empathy, 
presence, and consistency.


